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INTRODUCTION 
Since 1918, the agricultural education faculty of the Col- 
lege of Lducation, Kansas state University, Manhattan, Kansas, 
has prepared students for the fulfillment of positions as in- 
structors of vocational agriculture in public secondary schools.1 
several students have become instructors; however, others have 
sought other areas of employment upon completion of university 
instruction, or some have left the teaching field after being 
instructors for a period of one to several years. The areas of 
employment these instructors or would-be instructors have se- 
lected have been numerous. 
Hoover stated that vocational agriculture teacners in this 
country have been needed. Concerning agricultural occupations, 
he said, "Eore than 2,000 new teachers are employed each year in 
departments of vocational agriculture in high schools, agricul- 
tural colleges and agricultural extension service."2 This 
indicated tne need for competent, trained individuals as voca- 
tional agriculture instructors in the public secondary and some 
state junior colleges in this country. However, Kansas Mate 
University could supply only 15 of 25 needed vocational agri- 
culture teachers for public secondary school job openings in 
1A. P. Davidson, History of Vocational Agriculture in 
Kansas 1917-1958, Section 4, p. 3. 
2Norman K. Hoover, Handbook of Agricultural Occupations, 
p. 219. 
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Kansas during the fall of 1964.1 This matter was of much concern 
to those in the field of agricultural education. It wa with 
this thought in mind that led to the development of this study 
by the investigator concerning the question as to why trained 
stuuents in agricultural education sournnt employment elsewhere. 
3TATEKLNT OF an Fr'iCBLEY 
it was the purpose of this study: (1) to identify those 
graduates that did not elect to teach vocational agriculture as 
an occupation in Kansas, (2) to survey salary rates among the 
different graduates, (3) to survey the different job opportu- 
nities pursued by tnose that did not become vocational agricul- 
ture instructors, and (4) to obtain, from those not pursuing the 
vocational agricultural te-,cher profession, reasons for obtaining 
another occupation. 
Further, it was hoped the material within this report would 
aid the agricultural education professors of the College of -L,:du- 
cation, Kansas state University, in curriculum planning and the 
advising of future students. 
lakIT3 OF THE STUD/ 
The study was limited to those graduates in agricultural 
education of the years 1955 through 1963 who did not elect to 
teach vocational agriculture in Kansas. 
'David Mugler, of Kansas :;tote University, in a talk to pos- 
sible LriculturEl students to Kansas State University at an Area 
Vocational Agricultural Teachers Conference, Scandia, Kansas, 
January 20, 1965. Permission to quote secured. 
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DUIMITIONS OF Tr: MS USED 
i.er the purpose of t; .is study, certain words were set aside 
and given specie! definitions. The definitions were not neces- 
sarily those of comrson usage and were defined solely for the 
purpose of this study. 
ssricultural education greauates. In this report, these 
worae signified those students that sursued s stuc y of agricul- 
tural education at Kansas ntste University, :-.snhstton, Kensas, 
and recsived their Bachelor of :::eienee degree. 
/actor. S term thzs useS to show a sntisfied or die- 
satisfied statement. 
ssnsas 'Stste University has trained students to 
become vocational agricultural instructors since 1918. being a 
vocstional agriculture instructor was the "field" for which they 
were trained. 
In-service teackeril/. Tescher(s) that continued to teach 
vocational agriculture. 
IllatEmettor(s)s instructor(s) was interpreted as meaning 
tnose individuals providing instruction to a student in a desired 
course of study. This referred to both university instructors as 
well as voc;stionsl a;riculturs1 instructors in public secondary 
and state junior colt 7e schools. 
on-Igsicher. Ssricultural education graduates that did not 
elect to teach. 
eetusssionel status. job, vocstion, or earning power area 
pursued Burin tse lii:Ats of t rte study by sradustes st the time 
of the study. 
4- 
iTimary information. Information directly associated with 
the purpose of the study. 
Secondary information. Information of less importance, yet 
used as a background for primary information needed in tne ques- 
tionnaire. 
Teacneris;. This term is synonymous with tnat of "instruc- 
tor(s)." 
Tenure. nen an in Avidual stays at one occupational 
location or area for a certain length of time, he gains 'tenure." 
This term is implied as such in this report. 
Usable uuestionnaire(s). Returned questionnaires suitable 
for use in the study. 
Usable responses. An area of the returned questionnaire 
suitable for tabulation and use in the study. 
METHOD OF RESEARCH 
iiuch of the study conaucted was of the descriptive nature 
using the normative type research. Data and information needed 
concerned the occupational status of the 1955 through 1963 grad- 
uates in agricultural education from Kansas State University, 
Manhattan, Kansas. 
iesearch material needed was obtained through: (1) a study 
of records at Kansas State University, Manhattan, Kansas, and the 
State board for Vocational Education, Topeka, Kansas; (2) inter- 
views with faculty members connected with agricultural education 
at Kansas State University and members of the State Board for 
Vocational Education; and (3) questionnaire survey of graduates 
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in agricultural education, Kansas State University, 1955 through 
1963. 
study of the records at the College of Agriculture, Kansas 
state University, revealed that 231 students had graduated be- 
tween the years 1955 and 1963 with a Bachelor of Science degree 
in the field of agricultural education. A study of the lists of 
vocational aricultur:il teacners of Kansas for tne years 1955-56 
tnrough 1964-65 revealed that 113 of those graduates were not 
listed among the teachers of vocational agriculture in Kansas.' 
This indicated to the writer a possibility that 4.9 per cent of 
the rraduates in agricultural education were not entering the 
profession for which they were prepared--a teacher of vocational 
agriculture in a Kansas public secondary school. 
Literature was revisved in preparation for the study. The 
writer then, with his advisor's help, prepared a questionnaire 
designed to be mailed to the 113 graduates not listed among the 
Kanss teachers of vocational agriculture. A special attention 
was ,i_ven to a thesis dealing with a similar problem written by 
Cook at eest Virginia University.2 
A cover letter (see Appendix, exhibit §1) ana teree pa;.e 
questionnaire (see Appendix, txhibit #2) were mailed to the 113 
agricultural education graduates for the years 1955 throuw,h 1963. 
1 
"Vocational Agriculture Teachers of Kansas, 195-56 through 
1964-65," supplied by the State Department of Vocational .,Olica- 
tion, Topeka, Kansas. 
2Donald Eugene Cook, "Occupational Status of West Virginia 
University Agricultural Education Graduates, 1951-1961," ,iaster's 
Thesis, 60at Virginia University, i'organtown, 1962, Appendix. 
6 
As returns from the questionnaire were received, they were 
analyzed by years and the responses were placed in Fable 1 for 
study. Of the 113 graduates, four were returned because of no 
forwarding address. Of the remaining 109 questionnaires mailed, 
79 or 72.5 per cent were returned in time for tabulation or were 
complete enough to be summarized. Of the 79 returned, 12 could 
not oe used because of tree reasons: (1) teaching vocational 
agriculture in other states; (2) had taught part time in Kansas 
and not included on the lists of teachers incluaed in the popula- 
tion; anu (3) questionnaire was erronously sent to a graduate in 
agronomy. It was not the intention to mail and question those 
who had taught vocational agriculture during any period of time. 
After the final check on questionnaires returned, 67 or 61.4 per 
cent usable questionnaires were available for the study. 
ine procedures used in analyzing the data included a consol- 
idation of the 67 returned usable questionnaires in order that a 
summary of available data and information concerning the problem 
could be made. 
The limits of the study were for the years 1955 through 
1963; however, some of the material include° the years 1964 and 
1965 and was presented in this report. 
This study concerned only those individuals that did not 
elect to teach vocational agriculture in Kansas during any period 
of time. 
laule 1. kiesponses from agricultural education gradultes n-Dt klectin: to teach 
vocational agriculture. 
number that aid Number of 
Year of : Number : not elect to : questionnaires : : l'er cent : Usable 
grauuation :grauuating : teach in Kansas : wailed :Response: response : returns 
: 
. . . 
1955 16 9 9 5 55.5 4 
1956 21 9 9 9 100.0 9 
1957 35 20 20 16 80.0 13 
1958 37 18 16 12 75.0 10 
1959 37 24 22 15 t7.7 15 
1960 36 16 16 11 68.8 8 
1961 19 7 7 4 57.1 2 
1962 17 8 8 6 75.0 5 
1963 13 2 2 1 50.0 1 
Total 231 113 109 79 67 
total per cent returned - 72.5 
Total per cent usable - 61.4 
1.66VIL OF LITIeRATURL 
The vocational agricultural teaching profession hee been 
conducted throughout the United States since 1917 under the pro- 
vision of the Smith-Hughes Act.1 
In reviewing information for this report, the writer used 
the services of the College of :education, Kansas State Univer- 
sity; Port Library, Beloit, Kans-a s; an _3 information from The 
Agricultural Sducation Magazine. 
In a study concerning placement survey of eleven colleges 
of agriculture in the North Central region for 1963, it was found 
by the investigator that of 1,930 graduates with a Ilachelor of 
Science degree in agriculture, 218 or 11.3 per cent entered the 
field of education. It was further found that 337 or 17.5 per 
cent entered graduate study, 234 or 12.1 per cent entercu farming 
or farm management, 423 or 21.9 per cent entered private indus- 
try, 181 or 9.4 per cent entered government work, 312 or 16.2 
per cent enteree the military, and 225 or 11.7 per cent were in 
other tyres of occupations. Further, this information indicated 
to the investigator that the agricultural education field was 
seconu to that of agriculturel industry, sales and management.2 
i.ith the information supplied by the College of Agriculture 
as to agricultural education graduates and names of vocational 
1 Lloyd J. Phipps, Handbook on Agricultural education in 
Public schools, p. 3. 
F. R. Carpenter, "Summary of Placement Survey of eleven 
Colleges of Agriculture in the North Central Region," Nimeo- 
graphed feport, College of egriculture, Kansas state University, 
Manhattan, Kansas. 
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aiTicultural teachers in Kansas for the years 1955 through 1964 
froth the State board for Voc;Aional k4ucation, Table 2 was de- 
velopeu. This table was constructed to reveal the number of 
teLchers by graduating class that were teaching vocational agri- 
culture in 1964 in Kansas. 
2. Agriculture education graduates teachinc-. 
. 
Other 
Year of; 
. 
: occupations 
gradua-: Number of : Teaching 1964-65: 1964 : Unknown 
tion graduates : . N N .. 'it. 1 o. : $ : o. : 70 
. . 
1955 16 3 18.8 13 81.2 - - 
1956 21 5 23.8 16 76.2 - - 
1957 35 3 (; 32 91.4 OP 
1958 37 9 24.3 28 75.7 - - 
1959 37 7 16.9 30 81.1 - - 
1960 36 12 34.3 23 63.9 1 1.8 
1961 19 9 47.4 6 31.6 4 21.0 
1962 17 9 52.9 4 23.5 4 23.6 
1963 13 9 .,9.2 3 23.0 1 7.8 
Totals 231 66 XXXX 155 XXXX 10 XXXX 
fotal per cent teaching 1964-65 - 28.6 
revealed by fable 2, the years 1955 through 1959 h,A less 
tnan 25 per cent of their graduates in the teaching profession at 
the beginning of the 1964-65 school term. ale years 1)61 through 
1963 had more of its graduates in tne teaching profession than in 
other occupations. The graduating class of 1957 had the lowest 
percentage (8.0) in the teaching profession, while the 1963 grad- 
uatin6 class toss the highest percentage (69.2) still in the 
teaching profession at the start of the 1964-65 school tem. 
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According to information presented in Table 2, 28.6 per cent 
or approximately two of seven agricultural education graduates 
from the years 1955 through 1963 were still teaching vocational 
aariculture at the time of the study. 
The aata presented in Table 2 was further developed into 
Table 3 to reveal the tenure of aaricultural education graduates 
that continue to teach during the years 1955 through 1964.1 
the above facts indicated to the researcher that vocational 
agricultural te,ching was an occupation competing with other 
agriculture occupations. However, why were there only 15 Kansas 
state University agricultural education graduates ready to take 
occupations as vocational aariculture teachers when there were 
25 positions opened?2 
lAitn these facts in mind of the writer, it was of concern 
as to why a prospective vocational agricultural instructor did 
not pursue nis trained occupation or why an in-service teacher 
decided to leave the field. 
liarious comments were received by the writer, in his associa- 
tion with his fellow teachers, giving reasons for dissatisfaction 
concerning the vocational agriculture teaching as a profession. 
Among the factors frequently heard were: (1) security, (2) sal- 
ary, (3) family life, (4) advancement, and others. 
Nelson, in 1954, expressed his views concerning the job 
1"Vocational Agriculture Teachers of Kansas 1955-56 through 
1964-65," loc. cit. 
2Augler, loc. cit. 
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Table 3. Tenure of agriculture education graduates teaching. 
Number and per cent that elect to continue to teach by years 
1955 
Year of : Number of : 
graduation : graduates : No.: 
1955 
1956 
1957 
1958 
1959 
1960 
1961 
1962 
1963 
Total 
16 
21 
35 
37 
37 
36 
19 
17 
13 
4 25.0 4 
10 
25.0 
47.6 
4 
10 
13 
25.0 
47.6 
37.1 
4 
11 
11 
16 
25.0 
52.4 
31.4 
43.2 
4 
8 
7 
17 
10 
25.0 
38.1 
20.0 
45.9 
27.0 
3 
7 
8 
13 
11 
15 
18.7 
33.3 
22.9 
35.1 
29.7 
42.8 
3 
6 
8 
11 
9 
16 
10 
18.7 
28.6 
22.9 
29.7 
24.3 
45.7 
52.6 
3 
6 
8 
12 
9 
18 
12 
9 
18.7 
28.6 
22.9 
32.4 
24.3 
51.4 
63.2 
52.9 
3 
5 
5 
10 
9 
16 
11 
9 
9 
18.7 
23.8 
14.3 
27.0 
24.3 
45.7 
57.9 
52.9 
69.2 
3 
5 
3 
9 
7 
12 
9 
9 
9 
18.7 
23.8 
8.6 
24.3 
18.9 
34.3 
47.4 
52.9 
69.2 
231 
Note - Columns indicating an increase over a previous year reflect individuals returning from military obligations. 
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satisfaction of midwestern teachers. He mentioned security of 
job as the highest dissatisfaction area among teachers. This was 
followed by: (1) salary, (2) social approval, (3) .ork load, and 
(4) opportunities for advancement. 1 
Sasman, concerned as to why instructors leave the vocational 
ricultural teaching profession, listed the lack of recognition 
for taeir work as the first factor.2 
School working conditions were pointed out in Bartlett's 
thesis as unsatisfactory in the satisfaction of many areas. 
Bartlett, in listing the first factor in his study of the tenure 
of vocational agricultural teachers in the State of Washington, 
indicated there were too many duties and responsibilities to do 
a good job on any one of them. Other dissatisfied areas men- 
tioned were: (1) no time to devote to family life; (2) limited 
opportunity for advancement and not enou-h difference between 
salary for beginning and experienced teachers; (3) limited school 
facilities; and (4) little or no opportunity for summer school. 
Bartlett also stated that school workin conditions do offer a 
degree of unsatisfaction concerning the effect of doing a capable 
job of teaching by vocational agricultural teachers and also the 
effects upon his own personal life.3 
1 Kenneth Nelson, "Interests and Job Satisfaction of i'Ad- 
western Teachers," The Agricultural Education Magazine, February, 
1954, 26:17g. 
2L. ivy. Sasman, "Italy do Instructors Leave Vocational Agri- 
culture?" The Agricultural lAucation gazine, August, 1953, 26:46. 
3Lester Clair Bartlett, "The Tenure of Vocational Agricul- 
ture Teachers in the State of Washington," aster's Thesis, State 
College of ashington, 1948. 
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A iaster's .report, written by Schrag, concerned the employ- 
ment history of vocational agriculture teachers in Kansas for 
years 1918 tnrough 1947. Fifty -four anu eight-tenths per cent of 
vocetional agricultur?1 teachers indicatea they left the field 
for "a more promising future." This was followed by 43.c, per cent 
leaving the field for "better pay." Thirteen per cent of echrag's 
analyzed teachers left the teaching field because they were "dis- 
setiefied."1 Schrag slso mentioned in his report that: "e sig- 
nificant statistic from this study showed that of the 297 men who 
qualified brie taught at least one year, only 74 remained in the 
vocational agricultural teaching field or 24.9 per cent."2 
In continuing; to list fzetors concerning job eissatisfection, 
eolmberg we e col.,elete study of Nebraska vocational eericul- 
tural teachers in 1962. of 140 teachers listed, he used the 
finding from 112 cases for his study of a period 1960 to 1961. 
In eevelepin- is questionnaire, he listed the factor, then asked 
tug:, ieuiviuual involved to mark one of five areas which best 
described hie thinking towaras a oossible dissatisfied factor. 
of the factor area concerning security offered by tee vocational 
agriculture teaching profession, 11 marked highly satisfied, 43 
were satisfied, 21 were undecided or not applicable, 31 were dis- 
satisfied, and 6 were highly dissatisfied.3 
Elmer Phillip Schrag, "Employment History of Vocational 
Agriculturk, Teachers in Kansas," ?:aster's Report, College of 
Education, Kansas State university, Menhattan, 1955, Table 9. 
21bio., Summary. 
3:onald R. holmberg, '"Factors Affecting Job Satisfaction of 
Vocational 4gricultum Teachers," Master's Aeport, Colorado etete 
University, Fort Collins, 1962. 
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In the factor area concerning opportunity for advencement, 
iiolmberg also had individuals involved mark one of five areas as 
to their thinking towards that factor. Of the 112 cases used, 6 
vere highly satisfied concerning the opportunity for edvencement, 
35 eere satisfied, 16 were undecided or not applicable, 45 were 
dissatisfied, and 10 were highly dissatisfied.1 
In nis summary, rolmberg indicated in order for a teacher to 
be satisfied with his job, the following possible areas of dis- 
setisfaction were found: (1) shop storege space, (2) salary 
schedules ane annual increments, (3) tenure and retirement pol- 
icies, (4) advisory councils, and (5) security and opportunity 
for advanceeent.2 
breeder of kennsylvania, in en article written for The 
,iiizricyltural education 'elegazine felt that urbanization was one 
of tree main factors that hurt the vocational agriculture program. 
His comments were: 
chat is iIportent is tLet the results of rapid urban- 
ization, the creeping but relentless decimation of the 
farm labor force through mechanization and otherwise, are 
at least being seriously felt, especially near urban cen- 
ters thet hove hitherto sponsored excellent programs of 
ocational egricultufe.3 
1:resiler also mentioned that economic conditions caused a 
rapid rise in inous;:rial expansion enu that population eeowth 
centereu arounu those cities with the expansion.4 
1Holmberg, loe. cit. 
2Loc. cit. 
3e. Bressler, "The Community Changed--I :4ecided to Change 
Jobs," The eericulturel ledecLtion Magazine, Atm;ust, 1963, 36:43. 
4 --- 
L-2.9_. 
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:students were also mentioned as a factor of dissatisfaction 
by 6mssler. he mentioned that school adinistrntors or offi- 
cials enrolled low quality or problem students in the voctional 
agriculture courses in oaer to offset the shrinking enrollments 
in tree agriculture departments. tie said, "'.,hen the a vricultural 
department becomes a have-not haven, it loses its true purpose."1 
Holmberg, in setting up his Questionnaire, mentioned two 
distinct areas that mi ,ht offer some liRht concerning the job 
dissatisfaction of teachers. His areas were: 
HIGH 6ITUATION IN GENERAL 
1. General physical condition of school 
2. General school atmosphere 
3. :student control 
4. :Aze of school enrollment 
5. Attitude of students and faculty toward vocational 
agriculture 
6. Geographical location of the school 
7. hecognition for vocational agriculture work done 
8. iielationship with other teachers in school system 
9. k'acilities throughout school 
10. school spirit among student body. 
1,1:P.Luri,1.1...,1,kr 
1. balary situation 
2. salary schedule 
3. Annual increment 
4. Tenure policy 
5. tietirement policy 
G. :sick leave provisions 
7. Certification policy 
8. Advanced degree requirements 
9. z.arned vacation period allowed 
10. Twelve months employment 
11. .ork load2 
1Holmberg, loc. cit. 
2hoc. cit. 
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The writer investigated other reports as to job satisfaction 
of vocational agricultural teachers in the field at the tiLae the 
study was conducted. :Tot all of the literature reviewed ex- 
pressed negative views. Some of the material revealeu : satis- 
fied attitude towards the teaching of vocational agriculture as 
a profession. 
mentioned the fact that he liked teaching students as 
a factor in continuing to teach vocational agriculture when a new 
job opportunity was offered. He inaicated there would be no 
financial aavantage and that his family would not benefit his 
change of occupations. 1 
Lamberth at the tniveraity of i,entucky mentioned: Ninety- 
eight per cent of teachers indicated that school conditions in- 
fluenceu their aecision to continue teaching." Other high areas 
pointed out by Lanberth as to the satisfaction of teaching voca- 
tional agriculture were: (l) working with high school fan'. 
boys; (4) working young people and being able to guide and 
counsel them; (3) born and raised on a farm and wishea to be 
closely associated with 4c-iu Lim; and (4) family wanted him to 
continua coaching vocational ,riculture.2 
In contrast to the previously mentioned concept by Bressler 
of changing jobs because the communiay charved, Franz indicated 
the change brought about in his community by urbanization 
1 
John Kusel, "A New Job Came Along and I Stayed," The Agri- 
cultural iducation Magazine, June, 1963, 35:260. 
2L.uwin Lamberth, %hy Teachers of Vocational 0:riculture 
Continue to Teach," The Agricultural Education i agazine, :'.arch, 1963, 35:194. 
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offered more aiTicultural opportunities such as floriculture, 
landscaping, greenhouse work, and work of this nature.' 
e.ith the above views in wind, it was the writer's opinion 
that the vocational agricultural teachin6 profession had been 
enjoyed and successfully lived by many who otherwise woula do a 
good job in other areas of employment. 
The writer concluded in the Review of Literture that there 
could be varied reasons as to the satisfaction anu dissatisfac- 
tion of teaching vocational agriculture. These presented views 
were the background of this study. 
DISCUSSION OF 4U4STIONNAIRL 
Trig- questionnaire used in outaining data for this report 
contained 16 questions (see Appendix, .xhioit ;,2). In developing 
the questionnaire, it was uecidea by the invstigator some sec- 
ondary information (questions Al, A2, A3, A4, Bl, and B2) should 
be asked in order to help support reasons for individual answers 
to other primary information. 
Occuptional status of incliviuuals involved in this report 
W6S considered primary information. further in this report it 
would be found: (1) listings of occupations held by graduates, 
and (2) the number of different jobs held by graduating class. 
An open-end question pertaining to salary was asked indi- 
viduals directly concerned with this study. 
1 keed Franz, "The Community Changed--I decided to stay," 
1.4.2 At:_ricultpral L.ducation f,,agazine, August, 1963, 36:42. 
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In relation to Cook's thesis, five questions were presented 
in the questionnaire that were to be answered as to how the indi- 
vidual fel6. his answers were to be placed in one of five col- 
umns ranking from "highly satisfied" to "very dissatisfied."' 
Since a review of literature disclosed several factors con- 
cerning job satisfaction and dissatisfaction, a question (ques- 
tion 5) was entered in tne questionnaire concerning reasons why 
the individual uid not elect to teach. A list of 16 reasons, 
with space for "other" if the individual wanted to list others, 
was provided for the individual's selection. From the list of 
reasons provided, the individual directly concerned was to select 
and rank his two best reasons as to why he did not teach. 
Jn the last page of the questionnaire, individuals directly 
concerned were asked to give their views concernin4 t-o ques- 
tions. The two questions involved the stating of their own ideas 
concerning: (1) tIle e?Ticultural education curriculum at Kansas 
State University when they eere students, and (2) the vocational 
agricultural program in public secondary schools. Since a wide 
range of answers and discussions were given, no attempt was made 
b the investigator to summarize the results of that page. How- 
ever, those pages that contained no nali,es or addresses were 
placed on file in the Agricultural jeducation 'office, College of 
i.ducation, Kansas State University, Manhattan, Kansas. Those 
that contained names and addresses were destroyed. If any person 
would be interested in comments concerning the above two questions 
Cook, loc. cit. 
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he could refer to the agricultural educetion faculty. 
It wE,s felt by the writer that the questionnaire wns some- 
what personal in some areas; therefore, no names from returned 
questionnaires were used in this report. 
LOCATION 01 i.UAi6S 
Table 4 indicated 42 or 53.2 per cent of Ti responients 
remained in Kansas with 37 located in 20 eifferent stntes at time 
of the study. 1 As revealed by Table 4, approximately one out of 
two had livea in Kansas at time of the study. There was no per- 
manent foreign country listed. 
Table 4. Ctraduatea remaining in Kansas. 
Location Number of responses Per cent 
Kansas 
Other states 
Ictals 
42 
37 46.8 
79 100.0 
States other than Kansas were shown in Table 5. California 
attracted six respondents while Illinois and .ebrdska each at- 
tracted four. twenty -three other individuals were located in 17 
different states other than Kansas at time of the study. As 
indicated by Table 5, the investigator concluded that no one 
..)ervicemen were listed accoraing to their state listed on 
return address, whether it was a foreign country or the United 
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state in particular, other than Kansas, attracted the graduates. 
laole 5. Location by states, other than Kansas. 
Location Number of responses Per cent 
California 6 7.6 
Illinois 4 5.1 
Nebraska 4 5.1 
Missouri 3 3.8 
Colorado 3 3.8 
Virginia 2 2.5 
Texas 2 2.5 
other: New Jersey, Florida, 
s'oming, Oregon, New Y,ex- 
13 16.4 
ico, Iowa, North Dakota, 
lAchigan, Kentucky, New 
York, Arkansas, Nevada, 
and Washington. 
Totals 37 46.8 
A study of the data pr,esented in Tables 4 and 5 revealed to 
the investigator that if the same data 'ere applied to future 
prospective graduates in agricultural education Alio do not elect 
to teach, there is approximately a 50 per cent chance that they 
would ue located in the state of A.ansas. The individuals di- 
rectly concernea in the study were located in 21 of the nation's 
)U states. 
QUESTIONNAIRE RESULTS 
before the actual consolidation of primary information in 
this report, it was of interest to the writer to find various 
other items of secondary information. Part of this study dealt 
with personal histories of the individuals and was included as 
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secondary information. The secondary information was summarized 
first. Primary infomation was discussed further in report. 
Farm-Reared InaividuaLs 
Of the 67 individuals that returned usable questionnaires, 
60 or 89.5 per cent stated they were raised on a farm. C>ize of 
farms varied from less than 200 acres to more than 2,0(0 acres. 
Table 6 revealed 46 or 76.7 per cent of the 60 individuals con- 
cerned were raised on farms of 1,000 acres or less. 
Table 6. General size of farm. 
Farm size in acres Number Per cent 
0 - 200 7 11.7 
201 - 400 19 31.7 
401 - 600 9 15.0 
601 - 800 7 11.6 
801 - 1,000 4 6.7 
1,001 - 1,200 5 8.3 
1,201 - 1,400 - 
1,401 - 1,600 2 3.3 
1,601 - 1,800 1 1.7 
1,801 - 2,000 - - 
Plore than 2,".)00 4 6.7 
Not stating 2 3.3 
Total 6o 100.0 
Number of Respondents Taking Vocational Agriculture 
in High School 
Of 66 usable responses to the question as to whether the 
inuividual had taken vocational agriculture in high school, 41 or 
62.1 per cent responded "yes" while 25 or 37.9 per cent responded 
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"no." Of tile 41, five had one year of vocational aFriculture, 
four had two years, seven had three years, anu twenty-five had 
four years. 
F. F. A. Membership 
Concerning the question of F. F. A. membership, 39 or 59.1 
per cent of 66 usable responses (95.0 per cent of those taking 
vocotional ag:riculture) in_dcated ti aye had belonged to F. F. A. 
CI' the 39, two indicated they were i. F. A. me,,,bers for one year, 
three for two years, six for three years, twenty-five for four 
year:), two for five years, and one for six years. 
4-H Club Membership 
=1 question was asked concerning 4-h Club membership. Of the 
65 usable responses, 44 or 67.7 per cent indicated "yes" while 
21 or 32.3 pPr cent indicated "no." 
Table 7 reveals the membership years of the 44 positive 
respondents. Thirty-five of the 44 respondents haa five through 
ten years of wembership. 
Table 7. Pembership in Club. 
Years in club Number Per cent 
1 1 2.3 
2 1 2.3 
3 3 6.8 
4 1 2.3 
5 4 9.1 
6 8 18.2 
7 2 4.5 
8 6 13.6 
9 8 18.2 
10 7 15.9 
11 3 6. 
Total 44 100.0 
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Since this study concerned, in part, the Etricultural educa- 
tion department of the College of E.ductfon nt Krns,,:r :t-te Uni- 
versity, two questions were asked concerning: (1) who influenced 
the individuals the most to enroll in the agricultural education 
curriculum and (2) when did he decid(' to pursue the curriculum. 
Individuals Influencing Graaustes to Pursue 
the Avricultural Education Curriculum 
Table 8 reveals a listing; of those individuals that in- 
fluenced the graduates concerned in this study to pursue the 
aricultural education curriculum. The individual's high school 
vtdc,tiunal agricultural instructor was indicateu by 23 or 34.8 
per cent and 14 or 21.2 per cent indicateu friand(a). Nine had 
wade their own decisions. 
Table 8. Persons that influenced respondents to pursue 
toe agricultural education curriculum. 
Influencing individuals Number . Per cent 
aigh school Counselor 1 1.5 
Parents 9 13.7 
Vocational Agricultural instructor 23 34.8 
rriend(s) 
other: 
14 21.2 
Self 9 13.7 
brothers 2 3.1 
Aptitude Test 1 1.5 
wife 1 1.5 
Agriculture School 1 1.5 
College Catalog 1 1.5 
Parents and brothers 1 1.5 
Board of Missions 1 1.5 
Vocational Agriculture instructor ;And 
R. it. Bradley 1 1.5 
Veteraits Administration advisor 1 1.5 
Totals be, 100.0 
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Decisions to Pursue the Agricultural Education 
Curriculum 
In relationship to the preceding information, Table 9 was 
constructed to snow then the inuividuals concerned in this study 
had wade their decision to pursue the agricultural education 
curriculum. Twenty-seven or 4 .3 per cent of 67 usable responses 
mentioned that a decision was made while in college and 19 or 
28.4 par cent made their decision after graduating from, high 
school but before entering college. Seven made their decision 
uurins or immediately after military service. 
Table 9. Time of decision to enter the agricultural 
education curriculum. 
Time of Decision : Number : Per cent 
before high school 0 0.0 
During high school 14 20.9 
After graduating frog! high school and 
before entering college 19 28.4 
In college 27 40.3 
Other: 
During military service 3 4.5 
After uischarge from military service 4 5.9 
Total 67 100.0 
occupational Data of ,r1Lricultural Education Uraduates 
That Did Not Elect to Teach Vocational agriculture 
Chronological listinv of occupations since receiving, their 
bachelor of Jcience degree vas asked the agricultural education 
graduates that did not ?lect to teach vocational agriculture. 
It was interesting to tile investigator to note the many different 
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occupations pursued by the 67 agricultural education graduates. 
As revealed by Table 10, 62 different occupations were 
selected by 67 respondents. of the 62 occupations, 145 ::ere 
chosen at various times as permanent or temporary occupations 
durint2, the limits of the study. This ix dicatea to the writer 
that 0 respondents pursued an average of 2.2 occupations from 
1955 through 1)63. 
1-.enty-two of the graduates did associate with the field of 
education, and 20 graduates did list research and education at 
college and university level. it was assumed by the writer that 
a majority of the 17 individuals listing graduate school and re- 
search were for temporary occupations. 
Twenty-one of the graduates listed military service one 
of their occupations or their present occupation at time of the 
study. 
Farming or ranchl'Ag as an occupation was listed by 16 of 
the individuals concerned. 
:able 10. Occupations pursued by graduates. 
Occupations : Number 
Appraiser aria Land ::Jcsuhiner 1 
assistant County Agricultural Agent 3 
Assistant Store Manager - V.estern Auto I 
lank 4 
Beef supervisor -KilaU 1 
Bali Telephone Laboratories - Technical .riter 1 
Bureau of Lana iv:anagement 1 
Cattle Buyer - M.lson & Co. 1 .L 
Cher: -Trot, Inc. - Part (Wrier 2 
Chief, ...action of Supply and Resource Use, Brancn 
of ::.conorhics Research, Department of Interior 1 
Clerk - Grocery Store 1 
Commodity Grades - U.S.D.A. 1 
Construction "ork 1 
County Agricultural Agent 9 
County Office ilanager, Agriculture .;tabilization 
and Conservation ,,ervice I 
County laelfare - :social .orker 1 
District Sales 4,.anager - heed Company 1 
District supervisor, h.C.1.0., C.b.....a. 1 
Education: 
Aigh school rrincipal 2 
Teaching agriculture at Junior College 1 
Teaching at High School (non -vocational agriculture) 11 
Teaching and farming 1 
Teaching at University or Colleg.! level 7 
Latension Lconomist in Farm ;',anagement 1 
karm .4itor - Radio ana TV - V3I13. 1 
harm Laborer 2 
harming aria Aanching 15 
keec. .alesman 1 
Gardener and Tree Surgeon 1 
General motors acceptance corporation 1 
Grocery store .tockman 1 
Herasman 
- Piper Angus Kanch 1 
International harvester kdorporation 1 
International Voluntary services - South Vietnam 1 
Landscape Consultant 1 
Manager - Beeks Hereford ram. 1 
Manager 
- karmera Co-op 1 
Manager - harm Equipment Company 1 
Manager 
- Federal Land bank Asaociaticn 1 
Military 21 
Office t.,anaer - F.C.I.c., U.::.L.h. 1 
Peace Corps 1 
Range Conservationist 1 
heal ,.state Business 1 
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Table 10 (concl.) . 
Occupations : Number 
hesearch anu bduc,tion at College anu university 
level: 
Agronomist - University 1 
Assistant Entomologist - University of Kentucky 1 
Plant Breeder - College 1 
Graduate School or Research 17 
balebarn Laborer 1 
Salesman (not designated) 1 
Sales - International Harvester 1 
Sales tianager 1 
Sales Representative - Geigy Agricultural Chemicals 2 
sanitarian Administrative Aide II - Building 
iiaintenance Supervisor - City of vdchita 1 
Self-employed 1 
Statistical Reporting Service - 1 
Store Aanager - Western Auto 1 
Soil Conservationist 
- Soil Conservation Service, 
U.S.u.A. 3 
Truck Driver 1 
U.S.D. A. Service at Kansas State University 1 
Total 145 
62 different occupations 
Average occupations per respondent --- 2.2 during years 
1955 through 1(;63 
the preceding information dealt with the total occupations 
that agriculture education graduates had pursued. 
1-lat were the occupations of these graduates at time of the 
study? Table 11 is a listing of the occupations of 67 agricul- 
tural education graduates that did not elect to teach at the time 
of the stuuy. Banking, county agriculture -1 agent, farming and 
rinching, military, and research work controlled 33 or 49.2 per 
C(tht of the 07 individual occupations rit time of the study. 
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lable 11. occupations of agriculture education graduates that 
did not elect to teach vocational agriculture at 
time of the study. 
Occupations : Number 
Appraiser and Land hxaminer 1 
Bank 4 
Beef Supervisor - KASSU 1 
Bell Telephone Laboratories - Technical riter 1 
bureau of Land Management 1 
Cattle Buyer - "obilson & Co. 1 
Chem-Trol, Inc. - Part owner 2 
Chief, Section of Supply and Resource Use, Branch of 
hconomics Research, Department of Interior 1 
Co:odity Grades - U.S.D.A. 1 
Construction .iiork 1 
County Agricultural Agent 5 
County Office Manager, Agriculture stabilization 
and Conservation Service 1 
County 4.elfare 
- Social V:orker 1 
bistrict Sales Manager - Feed Company 1 
Education 
High School Principal 2 
Teach agriculture at Junior College 1 
Teaching at High School (Non-Vocational Agriculture) 1 
Teaching and farming 1 
Teaching at University or College level 3 
hatension ..bconomist in Farm Management 1 
Farm editor - Radio and TV - VdBi,c 1 
Farming and Ranching 10 
International Harvester Corporation 1 
Manager 
- Federal Lana Sank Association 1 
Military 10 
Real Sstate iJusiness 1 
Research ana r,ducation at college and University level 
Agronomist - University 1 
Assistant hntomologist - University of Kentucky 1 
Plant breeder - College 1 
Graduate School or Research, 4 
Sales Manager (not designated) 1 
Sanitarian Administrative Aide II - Building 
Maintenance Supervisor - City of i_chita 1 
Self-employed 1 
Statistical Reporting Service - U.S.-L.A. 1 
Soil Conservationist - Soil Conservation Service, 
U.6.b.A. 1 
Total 67 
35 different occupations 
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vdth the different occupations tabulated, a check was made 
to find the frequency with which graduates changed jobs. Table 
12 was constructed for this purpose. Of the era 1955 through 
1963, the graduating classes of 1')57 and 1958 each showed three 
graduates pursueu five different occupations. It was assumed by 
the writer that the graduating classes of 1961, 1962, and 1963 
couia show no bearing on frequency of changing jobs because of 
the short years span--1961, 1962, and 1963 to 1965, respectively; 
however, it was inuicated by Table 12 that one graduate of the 
1961 class hsu pursued four occupations. The class of 1959 was 
assumed by the writer to be the graduating class having the 
least frequency of changing jobs. The average frequency for the 
group was 2.4 for the years 1955 through 1965. 
Table 12. Number of different occupations pursued by graduates 
that did not elect to teach vocational agriculture. 
Year of 
graduation ; 
kiumber of usable 
responses 
:Number of different occupations 
1 ! 2 : 3 : 4 : 5 
1955 4 2 1 1 
1956 9 3 1 2 3 
1957 13 4 3 3 1 2 
1958 10 1 4 2 2 1 
1959 15 7 4 
1960 8 4 3 1 
1961 2 1 1 
1962 5 1 4 
1963 1 1 
Totals 67 20 23 13 8 3 
Average frequency in changing occupations 
- 2.4 
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Salaries of agricultural lAucation airaduates 
Prior to the summarization of salaries of aaricultural edu- 
cation graduates that did not elect to teach, the investigator 
askew for a recorus check at the State board for Vocational 
a'aucation, Topeka, Kansas, concerning the average salary of 
vocational agricultural teachers for 1955 through 1965 1 and a 
records check at the College of 'aducation, Kansas State Univer- 
sity, alanhattan, Kansas, concerning the beginning salary of 
agricultural education graduates that electeu to teach. 2 
These salaries were summarized for this study and Table 13 
was developed to compare the beginning salary of the agricultural 
education graduates that elected to teach vocational agriculture 
and the annual salary of the in-service teacher for the same 
year. to attempt was made by the investigator to consider the 
high anu low salary of the in-service teacher; therefore, the 
average of all in-service teachers was used. The in-service 
teacher group included the salaries of the first year teacher. 
As disclosed in Table 13, every year under the columns beginning 
teacaer" and "in-service teacher" has a yearly rise in salary 
except the 1957 "beLinninp:, teacher" column. 
AS noted, the year 1961 showed a a4F7.50 difference which 
was followed by 1963 with a a466.50 difference. The graduating 
class of 1955 had the closest difference of $111.00. The mean 
1 
Letter from Mr. C. C. Lustace, State Board for Vocational 
aducation, dated May 21, 1965. 
2lile 'materials on Placement, Agricultural iaducation Office, 
College of a,ducation, Kansas State University. 
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salary of the beginning vocational agricultural teacher for the 
limits of tree study was .,4,754.57. 
fable 13. 'rhe average first salary of beginning teachers 
anu the average salary of in-service teachers. 
: beginning, teacher In- service teacher 
Number 
of 
Year of . salaries: 
comparison: compared: 
Average 
salary 
' Number 
of 
:salaries: 
compared: 
Average 
salary :Difference 
1955 4 44,225.00 219 44,336.001 0.11.00 
1956 9 4,327.77 217 4,506.001 178.23 
1957 10 4.275.00 215 4,696.001 421.00 
1958 12 4,489.58 211 4,886.00 396.42 
1959 9 4,761.11 202 5,050.00 288.89 
1960 
1961 
1$ 
8 
4,966.66 
5,012.50 
203 
198 
5,282.00 
5,500.0 
312.34 
487.50 
1962 7 5,264.28 194 5,655.00 390.72 
1963 5,387.50 191 5,854.00 466.50 
liastimate 
salaries were tabulated from returned questionnaires of 
agricultural education graduates that did not elect to teach vo- 
cational agriculture. The questionnaire stated tnree areas: 
( ) beginning salary of first job after graduation, (2) beginning 
salary of present job, and (3) present annual salary at time 
inuividual received questionnaire. Those graduates in farming 
or ranching and graduate school were asked not to state their 
salaries. it was the assumption of the investigator that those 
salaries coula not be used in comparison with other salaries 
oecause of yearly fluctuations in amounts. 
irom information received on returned questionnaires, 50 
beginning salaries of agricultural education graduates not 
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teeching vocational agriculture were summarized. seventeen sal- 
aries were not reported because graduates were: (1) farming, 
(2i erauuate school, or (3) no answer. 
,able 14 is a sumeiarization of the beginning occupation 
salary of the 50 usable respondents. There was a varied range 
of salary from a log: of ,i,200.06 to a high of $8,500.00. The 
mean salary for the limits of the study was 14,311.24. 
Table 14. beginning salaries of non-teaching 
agricultural education graduates. 
:elery. No. : No. Lglary No. 
e1,200 2 3,800 1 4,800 7 
1,500 1 3,900 1 4,860 1 
2,280 1 4,040 1 5,000 1 
2,340 1 4,160 1 5,300 1 
2,664 1 4,200 2 5,400 1 
3,000 1 4,212 1 5,5c)0 1 
3,300 1 4,250 1 5,700 1 
3,415 1 4,300 1 6,000 1 
3,500 2 4,400 2 6,480 1 
3,520 1 4,500 1 7,200 1 
3,600 3 4,600 1 7,500 1. 
3,670 1 4,680 2 8,500 1 
Seventeen responuents uia not list their salaries. 
A comparison was wade concerning the beginning sal pry of a 
beginning teacher with that of the beginning salary of the first 
occupation of the agriculture education graduate that did not 
elect to teach. Table 15 is a comparison of these two roups 
accoruing to year of graduation. It was the opinion of the 
writer that the years 1961, 1962, and 1963 show a poor comparison 
of non-teachers; however, their information was recorded. 
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The years 1955, 1956, 1958, and 1959 each show a higner 
salary for the beginning teacher while 1957 is lower. 
previously indicated in this area of the study, the mean 
salary of the beginning vocational agricultural teacher 1NPS 
.ir4,754.57. From Table 15, the mean salary of aricultural edu- 
cation graduates that did not elect to teach was 44,311.24. The 
aifference be -tween teachers ana non-teachers indicated the begin- 
vocational agricultural teacher received ,443.33 more in pay 
for first occupation than the non-teacher. 
Table 15. Comparison of average first salary job 
between teachers and non -teachers. 
begillning teacher 1,10:1-tecr 
. 
:iiumber of 
Year of :salaries 
graduation :compared 
: 
: Average 
: salary 
. 
. 
. 
D:umber of 
: 
salaries 
; compared 
: 
: Average 
: salary 
1955 4 ,,4,225.00 3 *3,333.33 
1956 9 4,327.77 9 3,627.22 
1957 10 4,275.00 8 4,360.25 
1958 12 4,4°9.58 7 4,343.57 
1959 9 4,761.11 11 4,439.45 
1960 15 4,966.66 6 4,728.66 
1901 8 5,012.50 2 5,430.00 
1962 7 5,264.28 3 4,210.00 
1963 8 5,3,7.50 1 7,500.00 
Totals 82 49 
iviean salary v4,754.57 ;4,311.24 
of occupations at of study were indicated by 
4) aricult;ure education graduates that did not elect to teach 
vocational agriculture. Table 16 was developed far the purpose 
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of showing the different salaries listed by respondents. The low 
salary was 44,74U.00 while the high salary at time of the study 
was e16,050.00. The wean salary at time of the study was 
4i8,437.19. 
Table lb. 1965 salaries of non-teaching Agricultural 
education graduates. 
Salary do. . \o. :airy No. 
is-4,740.00 1 i.1,680.00 9,084.00 1 
6,100.00 1 7,800.00 2 9,460.00 1 
6,200.00 1 7,900.00 1 9,500.00 2 
6,300.00 1 7,955.00 1 10,000.00 2 
6,700.00 1 8,000.00 3 10,230.00 1 
6,720.00 1 8,200.00 1 10,250.00 1 
6,850.00 1 8,300.00 1 10,605.00 1 
7,000.00 1 8,500.00 1 11,000.00 2 
7,020.00 1 8,700.00 2 11,300.00 1 
7,100.00 1 8,810.40 1 11,315.00 1 
7,200.00 1 8,960.00 1 12,000.00 4 
7,500.00 3 9,000.00 1 16,050.00 1 
7,600.00 1 
Lighteen respondents did not list their salaries. 
comparison was made at time of the study between agricul- 
tural education graduates teaching and those not teaching. In- 
formation was tabulated from a records check from the State Board 
for Vocational AucLtion concerning the agricultural education 
Lraduates still teaching. The ccwparison was conducted by the 
graduating class. 
At time of the study, 51 or 62.2 par cent of 82 beginning 
teacLers were still in the field. Salries of the 82 beginning 
teachers were tabulated an revealei in Tab1,7's 13 and 15. 
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Table 17 was developed to compare average salaries of agri- 
cultural education graduates teaching and those not teaching at 
time of the study. The mean salary of teachers at time of study 
wes ,6,357.00. The mean salary of 0,837.19 was revealed by 
a6ricultural education graduates at time of the study that did 
not elect to teach vocational agriculture. The difference in 
salaries indicated the non-teacher received 42,480.19 more for 
his occupation than the in-service teacher at tiLe of the study. 
The highest difference in average salaries by graduating 
class wi_s 1956 with a difference of 43,793.62, while the lowest 
uilferthce was in 1958 with a uifference of ;1.,%.3.00. 
Table 17. Gomparison of salaries of agricultural education 
graduates at time of the study between tecilars 
and non-teachers. 
Teachers Non-teachers 
Year of :Number of Average : 
graduation .responses : salary : 
Number of : 
responses : 
Average 
salary 
1955 3 ,6, 825.00 3 9,500.00 
1956 3 7,125.00 8 10,070.62 
1957 2 5,642.50 9 9,456.00 
1958 8 6,780.62 8 8,120.00 
1959 4 6,488.75 11 8,486.36 
1960 11 6,336.00 5 8,122.08 
1961 6 6,000.00 1 12,000.00 
1962 7 6,009.00 3 6,680.00 
1963 7 6,005.57 1 7,500.00 
Total 51 49 
iiean salary 6,357.00 44,837.19 
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dith tnis area of the study tabulated, the investigator 
assumed the non-teacher was starting an occupation at a lower 
salary than the beginning vocational agricultural t'Jacher, but 
the non-teacher was receiving a higher salary at the tiale of the 
study. 
Table 18 revealed a comparison of the average beginning 
salary of the first job with that of the average beginning salary 
of present job and the current salary at time of the stuay among 
classes of agricultural education graduates that die not elect 
to teach vocational azriculture. Fifty individuals responded to 
the beginning salary of the first job, 46 responded to the begin- 
ning salary of their present job, and 49 responded to the salary 
of their present job at time of the study. It was assumed by 
the investigator that the classes of 1961, 1962, and 1963 did 
not show enough response in oruer to make a good comparison. It 
was also assumed by the investigator that the class of 1956 in- 
dicated the hifhest increase in salary (e6,343.40) from beginning 
salary of first job to current salary of job at the til,e of 
study. 
Response to ' questions 
The next area of information requested from graduates that 
did not elect to teach vocational ariculture was arranged into 
five questions. Inc iiidiviuuaio involved checke or i,rked in 
the appropriate column one of five answers as to how they best 
felt concerning tne question. The five answers were: (1) highly 
satisfied, (2) reasonably well satisfied, (3) indifferent, 
labia 18. Cou,parison of avi rage beginning salary of first job with that of avurage 
beginning salary of present job and current avera:Te salary at time of 
the study. 
Beginning salary 
first job 
Beginning salary Current salary 
present job present job 
YeLr of :Nuiliber of : : Number of: :Numbor of 
graduation responses Salary responses. Salary :responses* Salary 
4 1955 3 -3,333.33 2 .6,300.00 3 9,500.00 
1956 9 3,627.22 8 6,230.00 8 10,070.62 
1957 8 9 9 
1958 7 
4,360.25 
+4,:341g.C51 
8 
6,374.1.1 
5,710.00 8 3:tn:gg 
1959 11 10 5,684.00 
5,043.00 
11 8,486.36 
1960 6 4 5 8,122.08 
1961 2 
4,728.66 
5,430.00 1 1 12,000.002 
1962 3 3 
4,860.001 
3 6,680.00 
1963 1 
4,280.00 
7,500.00 1 
4,864.00 
7,500.00 1 7,500.00 
1 
Decrease attributed to only one reply 
2lncrease attributeb to only one reply 
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(4) somewhat dissatisfied, and (5) very dissatisfied. Of the 67 
usable questionnaires, 66 answered the first three questions, 63 
answered question four, ana 65 answered question five. One ques- 
tionnaire was returned with this area of the study unanswered. 
Three wrote "N/A" near question four, and one individual did not 
answer question five. 
In summarizing this data, it was felt by the writer to in- 
clude this information in table form; therefore, each question 
could be discussed anu show no leading influence to other 
questions. 
The first question concerned how the individuals felt con - 
cerniug the security the vocational agricultural teachine pro- 
fession offerea. As revealed by Table 19, 41 or 62.1 per cent 
of 66 respondents mentioned they were "hi .hly satisfied" or 
"reasonably well satisfied." Seventeen respondents checked or 
marked "somewhat dissatisfied" or "very dissatisfied.' 
Table 19. Reactions of respondents that did not elect to teach 
to the question of: "How did you feel concerning 
the security that the vocational agriculture teach- 
ing profession offered?" 
hesponse Number 
Highly satisfied 6 
Reasonably well satisfied 35 
Indifferent 8 
Somewhat dissatisfied 15 
Very dissatisfied 2 
Lot stating 1 
Total 67 
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cuestion two asked how the individuals felt concerning the 
opportunity for advance_lent of hien-self in the vocetionel agricul- 
ture teaching profession. ruble 20 indicated 34 or 51.5 per cent 
of the 66 respondents to be 'somewhat dissatisfied" or "very dis- 
satisfied." The investigator concluued that a majority of the 
respondents were dissatisfied with the possibility of advancing 
in the vocc,tional agriculture teaching profession. 
Table 20. Reactions of respondents that did not elect to each 
to the question of: "how did you feel concerning 
the opportunity for advancement of yourself in the 
vocational agriculture teaching profession?" 
Response Number 
Highly satisfied 1 
reasonably well satisfied 19 
indifferent 12 
:Joil.ewhat uissatisfiea 29 
fiery dissatisfies 5 
1.4ot stating 1 
Total 67 
eetjsfection of present occupation was the next question 
aekoe to iheiviauels ievolvee in the study. As indicated in 
Table 21, of the 66 usable responses, all but one or 9.c? ner 
cent were "highly satisfied" or "reasonably well satisfied" with 
their present occupation. 
..uestion four concerned the individual's thinkin= toAards 
the agricultural education curriculum at &ansas _tate university 
in erovidin6 nelpful instructioe towaras nis present occupation. 
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Table 22 reveLld he responses. Forty-two or 68.3 per cent of 
the b3 usable responses were "hi011y satisfied" or "reasonably 
well satisfied." responses from 10 individuals indicated they 
were "somewhat dissatisfied" or "very dissatisfied" s to the 
instruction providinc help in their present occupations. 
Table 21. Reactions of respon-lents that did not elect to teach 
to the question of: "iiow do you feel concerntng the 
satisfaction of your pre6ant occupation'?" 
Response Number 
Highly satisfied 41 
Reasonably well satisfid 24 
Indifferent - 
omewhat uissatisfied 
Very dissatisfied 
Not stating 1 
Total 67 
Table 22. Reactions of respondents that did not clect to teach 
to the question of: "';Alst is your thinking towards 
the agriculture education curriculum at !Cansas tate 
University in proviving; helpful instruction toards 
your present occupation" 
Uesponse umber 
Highly satisfied 12 
Reasonably well satisfied JU 
inuifferent 11 
Somewhat dissatisfied 8 
Very dissatisfied 2 
Uot stating 1 
Stating "N/A" 3 
Total 67 
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the last question in this area dealt with how the individual 
felt towards the salary of his present occupation. Table 23 
uiscloses the reactions of the 65 usable responses. As indicated 
by 'fable 23, 56 or 86.2 per cent were "hip;hly satisfied" or "rea- 
sonably well satisfied" towards the salary of their present occu- 
pations at time of the study. Only six were "somewhat dissatis- 
fied" or "very dissatisfied." 
Table 23. reactions of respondents that did not elect to teach 
to the question of: "In relation to the type of 
occupation that you are presently employed, how do 
you feel towards your present salary?" 
Response Number 
Uit,hly satisfied 12 
Reasonably well satisfied 44 
Indifferent 3 
Somewhat dissatisfied 4 
Very dissatisfied 2 
Not stating 2 
Total 67 
Reasons why Uraduates Did Not Teach Vocational 
Agriculture 
fire final usable area of the questionnaire for this survey 
dealt with reasons why the individual directly concerned did not 
teach vocational a,riculture. Sixteen answers and 1 space for 
otar individual answers were listed for the individuals involved 
in this study to rank their two best reasons as to why they did 
not teach vocational agriculture. Of the rankings, 64 first 
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rankings and 61 second rankings were recorued by respondents and 
summarized by the investigator. A sample of the 16 answers pro- 
vided the graduates can be found in the Appendix (exhibit /;2). 
!able 24 indicated the results of the first rankings. the 
reason licteu most often was "salary" (17) followed by "Lick of 
aavancillent possibilities" (10). Fourteen of the 64 respondents 
inaicateu other reasons tnan those provided on the questionnaire; 
however, those reasons are indicated in ladle 24. 
Table 24. First ranked reasons why graduates diu 
not teach vocational agriculture. 
Reason :Number : Per cent 
Salary 
Lack of advancement possibilities 
Took the kg -i:,,a curriculum only to receive 
17 
10 
26.6 
15.6 
training provided 9 14.0 
Not interested in teaching vocational 
agriculture 6 V.4 
Insecure future 3 4.7 
Possibility (,2 aiscipline problems 2 3.1 
.ossibility of community problems 
other reasons as listed by respondent: 
1 1.6 
read opportunity to farm 4 6.',. 
vandatory military service 3 4.' 
Opportunity to go into business 1 1.6 
More personal and financial oppertunities 
in present field 1 1.6 
Unable to obtain teacher's certificate 1 1.6 
Conflict possibilities between coach and 
Voc-Ag boy's time 1 1.6 
Poor mechanical ability 1 1.6 
Did not feel qualified 1 1.6 
Less red tape in JuCo teaching 1 1.6 
luta' 64 100.0 
decond ranking results as to why agricultural eduction 
grauuaLes did not teach are shown in Table 25. The second 
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ranking listed most often was "lack of advancement possibilities" 
(14) followed by "took the Ag-Ed curriculum only to receive the 
training provided" (6). Twenty-four gave their own second reason 
as to why they aid not teach. These reasons are included in 
Isole 25 for consiueration. 
Table 25. second ranked reasons why graduates did not 
teach vocational agriculture. 
Reasons : Number : t'er cent 
Lac!: of advancement possibilities 14 23.0 
Took the Ag-Ed curriculum only to receive 
the training provided 6 9.8 
Possibility of discipline problems 3 5.0 
Salary 3 5.0 
Insecure future 3 5.0 
Could meet the public better in my present 
occupation 2 3.4 
Personal problems 2 3.4 
Not interested in teaching vocational 
agriculture 1 1.6 
Possibility of community problems 1 1.6 
Lack of adequate financing and facilities 
in which to teach 
uther reasons listed by respondents: 
1 1.6 
.anted to or had the opportunity to farm 4 6.6 
:qilitary service 2 3.4 
Present occupation highly satisfactory 2 3.4 
Vtanted to make home in Manhattan 1 1.6 
Lesire for more education 1 1.6 
Interest and found en opening 1 1.6 
,,loving often 1 1.6 
No openings for Voc-Ag teachers close to 
my own farm 1 1.6 
Intended to go into mission work 1 1.6 
Didn't feel qualified because of grades 1 1.6 
Interest in herbicides while working part 
time in college. Pursued field 1 1.5 
Hard to keep up on modern aevelopments, so 
stayed in service 1 1.6 
Primarily interesteu in plant science 1 1.6 
Told in senior year of the limited openings 
in Kansas schools for other than 
protestant teachers 1 1.6 
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Table 25 (concl.). 
Reasons :Number : Per cent 
Loubted my ability to work with the public 1 1.6 
:greater interest in agronomy 1 1.6 
.rot the type of training needed most 
students today 1 1.6 
L.il flying wore than teaching 
iiissatisfied with teacher placement policy 
of KSU teacher Graining department 
1 
1 
1.6 
1.6 
Fewer discipline problems in JuCo 1 1.6 
Total 61 100.0 
in summarizing data presented by respondents, it assumed 
by the investigator that salary and lack of a:.ivancement possi- 
bilities were the two highest reasons given as to why :ricul- 
tural education graduates did not teach vocational agriculture. 
CONCLUSIONS 
rrom this survey, the following can be concluJed: 
1. iorty-two or 53.2 per cent of 79 respondents resided in 
Kansas at the time of the study. 
2. Sixty or 89.5 per cent of 67 usable responses from 
farm-reared graduates. 
3. Forty-one or 62.1 per cent of 66 respondents had taken 
vocational agriculture while in high school. 
4. Ihirty-seven or f)6.L per cent of 66 re&pondents indi- 
cated their vocational agricultural instructor or friend(s) in- 
fluenced their decision to pursue the agricultural education 
curriculum. 
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5. Sixty -two different occupations were listed by 67 
respondents during the limits of the study. 
6. Thirty- three different occupations were being; pursued 
by respondents at the time of the study. 
7. Respondents had pursued an average of 2.4 occup,tions 
uuring the limits of the study. 
Beginnina vocational agricultural teachers received 
.443.33 more than non-teachers for their first occupation. 
9. Non-teachers received 4.2,480.19 more in pay than in- 
service teachers at time of the study. 
10. Forty-four or 66.6 per cent of 66 respondents were 
"highly satisfied" or "rasonably well satisfied" concerning the 
security the vocational agricultural teaching profession offered. 
11. Thirty-four or 51.5 per cent of 66 respondents were 
"somewhat dissatisfied" or "very dissatisfied" concerning the 
opportunity for advancement of himself in the vocational agri- 
cultural te=chinp: profession. 
12. sixty -five or 96.9 per cent of 66 respcndents were 
"highly satisfied" or "reasonably well satisfied'' with their 
present occupations at the time of the study. 
13. forty-two or 68.3 per cent of 63 respondents were 
"highly satisfied" or "reasonably well satisfied" concerning 
the agricultural education providing helpful instruction towards 
their present occupations. 
14. fifty-:,iy or 36.2 per cent of 65 respondents were 
"highly satisfied" or "reasonably well satisfied" concerning 
the salary of their present occupations at the time of the study. 
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15. Salary was indicated most often as the first ranked 
reason by 64 respondents as to why they did not teach vocational 
agriculture. Fifteen othcr first rankeu reasons were listed by 
respondents. 
16. Lack of advancement possibilities was indicated most 
often s the second ranked reason by 61 respondents as to why 
the Ad not teach vocational agriculture. Twenty-nine other 
second rankeu reasons were listed by r,spondents. 
liiV6STIGATOAIS CONCLUSIONS 
k'rom this survey, the investigator made the felloving con- 
clueions: 
1. a majority (5).2A of th( graduates resided in Kansas 
at the time of the study. 
Z. i'arm-reared graduates composed 89.5 per cent of the 
responaents. 
3. Vocational agriculture was taken by a majority (62.1h) 
of the respondents while in high school. 
4. F.F.A. membership involved 95.() per cent of those 
taking vocational agriculture while in high school. 
majority (67.7/0) of the respondents had belonged to 
Club. 
6. Vocational agriculture teachers and friend(s) influenced 
a majority bb.Ca.)/ of the respondents to pursue the agricultural 
education curriculum. 
7. a (sajority (68.7 ) of the respondents made their de- 
cision to pursue the agricultural education curriculum before 
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8, Sixty-two occupations were pursued by respondents. 
Those occupations, assumed by the investigator to have no connec- 
tion with the agricultural education curriculum, include: 
a. Assistant Store Manager of eestern Auto 
b. Bell Telephone Laboratories - Technical .riter 
c. Clerk - Grocery Store 
d. County .elfere ;eocial worker 
e. General Motors Acceptance Corporation 
f Grocery etore Stockmen 
g. iiiitary 
h. L,aLitarian Administrative Aide 
i. ;.-atore Nanager of v.estern Auto 
9. beginning vocational agricultural teachers received a 
higher salary (JA43.33) tLar non-tc;chvn; at first occupation 
after receiving their bachelor of science degrees. 
10. Aon-teachers received a higher salary (4,2,480.19) than 
in-service teachers at time of the study. 
ii. .eajority (u6.6A of the respondents were satisfied 
as to rh security offered by the vocational agricultural teach- 
ing profession. 
l. A leajority (51.5A of the respondents were dissatis- 
fied With the possibility of advancing, in the vocetionel eeri- 
culturel teaching profession. 
i3. A large majority (90.9A of the respondents were 
satisfieu with the salary of their present occupations at time 
of the study. 
14. A lia,jority (b8.3A of the respondents were satisfied 
with the agricultural eaucation curriculum providing training in 
their present occupations. 
15. A majority (86.2A of the respondents were satisfied 
witn the salary of their present occupations. 
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16. :)glary and lack of advancement possibilities were the 
two highest reasons why graduates involved in the study did not 
teach vocational agriculture. 
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irvey Cover Letter 
KANSAS STATE UNIVERSITY 
Manhattan, Kansas 66504 
School of Lducation 
Holton Hall 
Mr. John ..oe 
John: 
1 um asking for your assistance and cooperation in filling 
out the enclosed questionnaire in order that compile 
facts and information concerning the 1955 through 1963 Kansas 
tae university Agriculture ucetion graduates th;7A ui. not 
elect to teach vocational agriculture in Kansas. 
The findins of the information will be held confidential. 
No names iil be used on published material. 
if you have tauf;ht.vocational agriculture in other states, 
please answer question 6 (a, b, and 6 plus indicating the 
state in which you taught. 
1,11closed is a stamped self-addressed envelope to be used 
for returning your questionnaire. I shall appreciate it if you 
would fill out the questionnaire anj return it to me by 
Aueust 17th. 
Sincerely yours, 
hLlLiL G. SaLRANCE 
6raduate Stucnt, Ag E 
Alciosures 
1. ,_uestionnaire 
2. -elf-addressed envelope 
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kxhibit *2 - Survey ;!uestionnaire 
NAME 
t.414.6STIONNAIAL: 1955-1963 Kansas State University tkgriculture 
t,aucation Graauates who did not elect to teach 
vocational agriculture. 
DIRLCTIONS: Please answer the groups of questions to the best of 
your knowledge. 
A. The following questions concern your personal history or 
occupation. 
1. ,iere you raised on a farm? General size of farm in 
acres: 
2. pia you take high school vocational agriculture' 
Number of years: 
3. here you an FFA member? Number of Tnrs? 
4. Have you been a Club member? Number of years? 
5. Please list in chronological order the jobs you have held 
since receiving your B.S. degree: 
(1) 
(2) 
(3) 
(4) 
(If others, please list on back side of this page) 
6. s.)alary: (If farming or in graduate school, do not answer) 
a. Please state your beginning salary of your first job 
after graduation: 
b. 'hat was your first beginning salary of your 
present job? 
(Note: If the same as question "a", write "same.") 
c. hat is your annual salary nov? 
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uestionnaire--Continued 
b. dace an "X" in the space provided. i.11 questions All re- 
quire only one (1) answer. Please feel free to make any 
additions to the answers provided. 
I. v.ho influenced you most to enroll in the agricultural 
eauchtion curriculum ut Arises state University? 
a. High school counselor 
b. Parents 
Q. Vocational P4riculture instructor 
u. Frilno(s) 
e. Other (please list title) 
2. hi did you make your decision to pursue this curriculum? 
a. Before high school 
b. i.uring high school 
c. After graduating from high school dnd before 
entering college 
a. In college 
e. Other' (please list) 
usstionnaire--Continued 
Please mark with an ":x." the appropriate column to each 
question or statement as to which 'i-doulU best fit your 
decision; 
1.3 
>t Coi 
r4 .r4 
z: 64 
,-4 ri 
V 
w 
css W.4 
C .P 0 tr 
tr, : - 
:1 ,--1 
tli 
. 
I 
a) 
to..4 
4-. 
ri 
r, 
t-- I 
4.) -.4 
CV 4-4 
..;,_, f.r; 
0 .0 
a co 0 
.,-4 
V 
,-4 
4-4 0 
t4 4-) 0 co 
.,- 
. tiow oiu you feel concerning he 
security that the vocational 
aericulture teachin profession 
offeredi 
2. how aid you feel concerning the 
opportunity for advancement of 
yourself in the vocational agri. 
culture teaching profession? 
. now do you presently feel con- 
cerning the satisfaction of 
your prosent occupation 
4. .hat is your thinking towards 
tne ariculture education 
curriculum at itansas :tate 
University in providing help- 
ful instruction towards your 
present occupation? 
. in relation to the type of 
occupation that you are pres- 
ently employed, ow do you feel 
towards your present salary? 
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,..,estionnair --Continued 
,row ti y. list below, rank the two 2) best reasons as to why 
not teach: 
itot interested in teacninj, voctional agriculture. 
. rossibility of iisciilin e problems. 
j. oalary. 
Lack of aovahcement 
lossibility of too many extra curricular activities. 
6. kossibility of community proble,.s. 
Personal prAllems. 
Non-adjustment with co-workers. 
9. look the curriculum only to receive the 
trainin,, provided. 
1U. Possibility of public criticism. 
11. Lone anJ irreFuhr hours. 
12. Insecure future. 
. Lack of adequate financing and facilities in which 
to teach. 
'ossibility of an ov,r-load of other classes. 
12. "ervous and physical strain. 
1, . ooula J.cet the public betuer in my present 
occupation. 
a. 
L. Please comment on your own ideas concerning the agricultural 
education curriculum at Kansas 5tate Univer3ity when you 
were a student; 
i'lease comment on the vocational agriculturIl progmm in 
public secondary schools: 
THE OCCUPATIONS OF GRADUATES IN AGRICUL RAL EDUCATION 
WHO DID NOT TEACH VOCATIONAL AGRI ULTIMA 
by 
HARULD G. SEVbRANCE 
L. ,., Kansas -tate University, 1959 
AN ABSTRACT OF A MASTa'S 4EPOftl' 
submitted in partial fulfillment of the 
requirements for the degree 
MASTER OF SCIENCE 
'epertment of Agricultural Education 
KANSAS STAM UNIVERSITY 
Manhattan, Kansas 
1966 
The purpose of this study was to summarize an A tabulate 
the occupational status of Kansas state University .4Ticultural 
education graduates for the years 1955 - 1963, who elected not 
to teach vocational agriculture. 
This study was base u on the i*ollolan sources: (1) has- 
tors' reports, (2) Masters' Theses, (3) articles from The 
Agricultural education paigazine, and (4) a survey of those 
graduates who elected not to teach. 
Methods used in the survey included: (1) records check 
at Kansas State University and the State Board for Vocational 
_,aucation, (2) interviews witA faculty members connected with 
agricultural education aau members of the State board for Vo- 
cational liducation, and (3) oeveloprr,ent of a questionnaire 
whicn was mailea to 109 inaiviuuals involved in the study. 
seventy-nine (72.) of the questionnaires were returned, 
out only 67 (61.4p) of the 109 graduates were used in the 
survey. liorty-two (53.2A of the 67 respondents were Kansas 
residents at the time of the study. The remaining ones lived 
in 20 other states. Sixty (89.5A) of the 67 respondents were 
farm-reared. Vocational agriculture was taken by 41 (62.1:,) of 
the 67 respondents and 39 (95.0) of those participated in 
F.F.A. Of the 67 respondents, 44 (67.7;) participated in 4-H 
Club work. 
Vocational agricultural instructors influenced 23 (34.8) 
of the 67 respondents to pursue the agricultural education cur- 
riculum. Twenty-seven (40.3) of the 67 respondents made their 
decisions while in college. 
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L,eturns disclosed 62 different occupations had been pursued 
by 67 respondents durinE the span of the study years (1955 
through 1963). At the time of the study, 35 different occupa- 
tions were pursued by 67 respondents. 
sccorUin; to Kansas 3tate University records, beginning 
vocational agricultural teachers received a mean salary of 
4,754.57 during the study years. eturned questionnaires re- 
vealed a mean beginnin- salary for non-teachers of q,,4,311.24. 
beginning teachers on the averEse received .443.33 more than 
non-teachers. 
ht the date ol the returned questionnaires, the mean salary 
of non-teachers was s8,837.19. The records checked at the State 
board for Vocational education revealed a mean salary of 
v6,357.00 for those graduates still teaching at the time of the 
study. The figures indicated that non-teachers were receiving 
v2,480.19 wore than those teaching. 
iorty-four (66.E*0) of 66 respondents inuicpteu they were 
"nigsly satisfied" or "reasonably well satisfied" with the 
security of the vocational agricultural teaching profession. 
Attitudes of 34 (51.5) of 66 respondents varied from being 
"soe,ewhat uissatisfiedh to being "very aissatisfied" concerning 
auvanceisent opportunity in the vocational agricultural teaching 
profession. "Highly satisfied" or "reasonably well satisfied" 
with preeent occupation was the attitude of 65 (96.9'/0) of 66 
respondents. forty-two (68.3;0) of 63 respondents indicated they 
were "highly satisfied" or "reasonaoly well satisfied as to the 
agricultural education curriculum providing helpful instruction 
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towards present occupation. Being "highly satisfied" or"reason- 
ably well satisfied" with salary of present occupation was re- 
vealed by 56 (86.2%) of 65 respondents. 
"Loy salary" was indicated by 17 (26.6%) of 64 respondents 
as being the first ranked r2uson why they did not teach voca- 
tional agriculture. iorty-sevun (73.4;o) of the respondents 
listed 16 other reasons iirst. "back of advancement possibil- 
ities" was indicated by 14 (25.C) of 61 respondents as being 
the second reason why they uiu not teach vocational agriculture. 
